SAP HCM ¢ INTERVIEW Q&A SAMPLE 30 QUESTIONS « 5 MODULES

SAP HCM

Interview Q&A

30-QUESTION SAMPLE REPOSITORY

Beginner - Intermediate - Advanced

A beautifully formatted sample drawn directly from the supplied SAP HCM interview Q&A repositories. Six
questions are selected from each module, covering two questions at each level.

ESS | MSS EMPLOYEE / MANAGER Q1 & Q10 * Beginner
SELF-SERVICE Q20 & Q28 * Intermediate
Q35 & Q45 * Advanced
OM ORGANIZATIONAL Q1 & Q10 * Beginner
MANAGEMENT Q20 & Q28 * Intermediate
Q35 & Q45 + Advanced
PA PERSONNEL Q1 & Q10 * Beginner
ADMINISTRATION Q20 & Q28 « Intermediate
Q35 & Q45 * Advanced
PY PAYROLL Q1 & Q10  Beginner
Q20 & Q28 « Intermediate
Q35 & Q45 * Advanced
™ TIME MANAGEMENT Q1 & Q10 * Beginner
Q20 & Q28 « Intermediate
Q35 & Q45 * Advanced
CONTENT PRESERVATION

The wording of the selected questions, answers and source examples is retained from the attached
repositories. Formatting has been redesigned for a clean sample presentation.

SAP HCM ¢ ECC & S/4HANA
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SAP HCM ¢ INTERVIEW Q&A SAMPLE 30 QUESTIONS « 5 MODULES

Sample Structure

This sample follows the level progression used in the supplied repositories: foundational concepts first, then
configuration/operational questions, followed by advanced architecture, integration and troubleshooting
topics.

01 « BEGINNER Core concepts, transactions, infotypes and foundational processes.
02 « INTERMEDIATE Configuration, operational scenarios, integration and troubleshooting.
03 « ADVANCED Architecture, modern integration, technical processing and complex scenarios.

30 selected Q&A

5 SAP HCM modules x 6 questions per module = 30 questions total. Each module includes two Beginner, two
Intermediate and two Advanced questions.

ESS / MSS Beginner Q1, Q10 Attached SAP HCM Q&A Master Repository
ESS / MSS Intermediate Q20, Q28 Attached SAP HCM Q&A Master Repository
ESS / MSS Advanced Q35, Q45 Attached SAP HCM Q&A Master Repository
oM Beginner Q1, Q10 Attached SAP HCM Q&A Master Repository
oM Intermediate Q20, Q28 Attached SAP HCM Q&A Master Repository
oM Advanced Q35, Q45 Attached SAP HCM Q&A Master Repository
PA Beginner Q1, Q10 Attached SAP HCM Q&A Master Repository
PA Intermediate Q20, Q28 Attached SAP HCM Q&A Master Repository
PA Advanced Q35, Q45 Attached SAP HCM Q&A Master Repository
PY Beginner Q1, Q10 Attached SAP HCM Q&A Master Repository
PY Intermediate Q20, Q28 Attached SAP HCM Q&A Master Repository
PY Advanced Q35, Q45 Attached SAP HCM Q&A Master Repository
™ Beginner Q1, Q10 Attached SAP HCM Q&A Master Repository
™ Intermediate Q20, Q28 Attached SAP HCM Q&A Master Repository
™ Advanced Q35, Q45 Attached SAP HCM Q&A Master Repository
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ESS / MSS

EMPLOYEE /| MANAGER SELF-
SERVICE

6 SELECTED QUESTIONS « BEGINNER —» INTERMEDIATE - ADVANCED

Q1& Q10 * Q20 & Q28 * Q35 & Q45

SAP HCM « ECC & S/AHANA
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(0) 1 What is the primary purpose of Employee Self-Service (ESS) and Manager Self-
BEGINNER Service (MSS) in SAP HCM?

ANSWER

ESS and MSS empower employees and managers to access and manage HR, time, and payroll data directly, reducing
the administrative burden on the core HR department. ESS allows employees to view payslips, update bank details,
and submit leave requests. MSS allows managers to view team data, approve leave and timesheets, and execute
basic talent or compensation reviews.

EXAMPLE Instead of an employee calling HR to change their home address (requiring HR to open PA30), the employee
logs into the ESS portal, updates their address, and S/4HANA automatically updates Infotype 0006 in the background.

ESS/MSS ¢ Source Q1

Q10

1 " " - . . 2
T What is the "My Team" (or Team Calendar) application in MSS?

ANSWER

"My Team" is a Fiori dashboard for managers. It provides a visual calendar displaying the attendance, approved
absences, pending leave requests, and public holidays for all direct reports. It is highly utilized by managers to
ensure adequate shift coverage before approving new vacation requests.

EXAMPLE An employee requests Monday off. The manager opens the Team Calendar, sees that two other employees are
already approved for vacation on that exact Monday, realizes the department will be understaffed, and rejects the new
request.

ESS/MSS ¢ Source Q10
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(0 1] How do you configure which Absence Types (e.g., Vacation, Sick, Jury Duty) are
INTERMEDIATE visible in the ESS Leave Request drop-down?

ANSWER

This is configured in table T554S_WEB (or via the SPRO node "Define Absence Types for Multiple-Employee View").
You do not want every backend absence type (like "Unpaid Suspension") visible to employees. You map specific
backend IT2001 Subtypes to Web Absence Types, and you can bundle them into Data Entry Profiles. This
configuration controls visibility, whether attachments are allowed, and whether approvals are required.

EXAMPLE The business wants employees to select "Annual Leave" in the Fiori app. The consultant maps the web
description "Annual Leave" to backend IT2001 Subtype '0100' in T554S_WEB, making it the only option available in the
employee's drop-down.

ESS/MSS * Source Q20

Q28

. RS
I What is the role of the RPTARQPOST background job?

ANSWER

When a manager approves a leave request in their inbox, the status changes to APPROVED in the PTARQ staging
tables. However, it does not instantly write to IT2001 if the system is configured for background processing (to
prevent locking issues). The RPTARQPOST program runs periodically (e.g., every 5 minutes), sweeps the PTARQ
tables for APPROVED requests, and physically creates the Infotype 2001 (Absence) records, moving the status to
POSTED.

ESS/MSS * Source Q28
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Q35 . . .
P e Explain the architecture and use cases for the Business Add-In (BAdI) PT_ABS_REQ.

ANSWER

PT_ABS_REQ is the master BAdI for extending the Leave Request framework. It contains methods like
SIMULATE_VIA_BLP and CHECK_VALIDITY. When an employee submits a leave request via Fiori, the OData payload
hits the backend. Developers use this BAdI to inject complex, custom business rules that standard configuration
cannot handle.

EXAMPLE A company policy states: "Employees cannot take more than 2 consecutive weeks off during Q4." Standard
SAP time constraints cannot calculate this. The developer writes ABAP code in the SIMULATE method. The code counts
the requested days and checks the dates. If it violates the rule, the BAdI populates the MESSAGE_HANDLER object,
which pushes a red error to the Fiori browser, blocking the submission.

ESS/ MSS ¢ Source Q35

How is Manager Self-Service (MSS) configured for external contingent workers
(managed in SAP Fieldglass) who need to approve timesheets for other external
workers?

Q45

ADVANCED

ANSWER

External workers do not exist in standard PA (PA0000). To grant them MSS access, SAP Fieldglass integrates via
Master Data Integration (MDI). A specific Object Type (e.g., 'NC' - Non-Employee) is configured in Organizational
Management (OM). Fieldglass pushes the worker data, and S/4HANA generates an external Person object, assigning
it to a Position (S) via relationship A008. The external manager is assigned the "Chief" relationship (A012). They are
provisioned an SAP User ID mapped via IT0105. They can now log into Fiori "My Inbox" to approve CATS timesheets
for their external team just like an internal manager.

ESS/MSS * Source Q45
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OM

ORGANIZATIONAL MANAGEMENT

6 SELECTED QUESTIONS ¢ BEGINNER - INTERMEDIATE - ADVANCED

Q1 & Q10 * Q20 & Q28 * Q35 & Q45

SAP HCM * ECC & S/4HANA
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(0) 1 What is the primary purpose of the Organizational Management (OM) module in SAP
BEGINNER HCM?

ANSWER

Organizational Management (OM) is used to map, design, and analyze a company's organizational and reporting
structure. It is the foundation for defining departments, jobs, reporting lines, and cost center distributions. OM does
not hold the actual employee demographic data (which belongs to PA), but rather the structural "boxes" that
employees are placed into.

EXAMPLE A company needs to build a hierarchy showing the CEO at the top, branching down into "Finance" and
"Sales" departments, and defining exactly how many "Accountant” positions exist in Finance. OM is the module where
this graphical tree is built.

OM -« Source Q1

Q10

3 . . ,’
BEGINNER What is Infotype 1002 (Description)?

ANSWER

Infotype 1002 allows you to attach free-form text or structured text descriptions to any OM object. It is commonly
used on Jobs (C) or Positions (S) to store detailed job descriptions, physical working conditions, or responsibilities,
which can be pulled into recruiting portals.

EXAMPLE A recruiter opens the Position for "Safety Inspector”. They view IT1002 (Subtype 0001 - General Description)
and read the text: "Requires climbing ladders and lifting 50 1bs," which they copy into the job posting.

OM = Source Q10
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Q20

. . . . 0
e IEL s How do you resolve inconsistencies between OM and PA using the RHINTE reports?

ANSWER
When integration fails (e.g., a batch job crashes), OM and PA data diverge.
* RHINTEOO: Transfers data from PA (IT0001) to OM (creating A008 relationships).
* RHINTE10: Transfers objects created in OM to the PA tables (e.g., updating the T528B positions table).
* RHINTE20: Checks for and creates missing object records between the two modules.

* RHINTE30: Updates PA Infotype 0001 with the correct data from OM (e.g., pulling down a new Cost Center).

OM = Source Q20

Q28

1 ?
O What is Infotype 1013 (Employee Group/Subgroup)?

ANSWER

IT1013 is maintained on Positions (S). It assigns a specific Employee Group (e.g., Active) and Employee Subgroup
(e.g., Salaried) to the position. During the PA40 hiring action, when the position is selected, the system validates the
hiring data against IT1013. If the admin tries to hire an "Hourly" employee into a position defined as "Salaried" on
IT1013, S/AHANA issues a hard error.

OM « Source Q28
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Q35 Explain the architecture of SAP SuccessFactors Employee Central (EC) replication to
ADVANCED S/AHANA OM using the Business Integration Builder (BIB).

ANSWER

In a Core Hybrid architecture, SuccessFactors EC is the system of record for the Org Chart. The Business Integration
Builder (BIB) acts as the S/AHANA mapping engine. EC sends an OData payload containing "Departments” and "Job
Classifications." BIB intercepts this JSON/XML payload. Using BIB configuration tables (V_ECPA_MAP), the consultant
maps the EC "Department" string to the S/AHANA OM Object Type 'O’ (IT1000) and maps the parent/child
relationships to the S/AHANA IT1001 (A002/B002) table, completely automating the build of the on-premise org chart

from the cloud.
OM « Source Q35

Q45 How does the concept of "Decoupled Infotypes" apply to Organizational Management
ADVANCED in S/AHANA?

ANSWER

Historically, OM infotypes were tightly bound to the Module Pool screens (SAP GUI). In S/4HANA, the Decoupled
Framework separates the Business Logic (Check Classes like CL_HRBAS_INFTY_1001) from the UI. This is critical
because modern Fiori apps and SuccessFactors APIs do not use SAP GUI screens. By decoupling, a SuccessFactors
API payload can directly interact with the backend OM Check Class, ensuring that 100% of standard SAP validations

and custom BAdIs are executed properly without ever rendering a dialog screen.
OM = Source Q45
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PA

PERSONNEL ADMINISTRATION

6 SELECTED QUESTIONS ¢ BEGINNER - INTERMEDIATE - ADVANCED

Q1 & Q10 * Q20 & Q28 * Q35 & Q45

SAP HCM * ECC & S/4HANA
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(0) 1 What is SAP HCM Personnel Administration (PA), and what are its primary
BEGINNER transaction codes?

ANSWER

Personnel Administration (PA) is the core sub-module of SAP HCM used to record and manage all employee master
data throughout their lifecycle in a company (from hire to retire). It acts as the central repository for HR data, which
feeds into Payroll, Time Management, and Organizational Management. The primary transactions are PA40
(Personnel Actions - to hire, fire, or promote), PA30 (Maintain HR Master Data), and PA20 (Display HR Master Data).

EXAMPLE When a new employee joins the company, the HR Admin opens PA40, selects the "Hiring" action, and
sequentially fills out screens for personal details, addresses, and basic pay to create the employee's central record.

PA « Source Q1

Q10 How does the system automatically assign employee numbers (PERNR) during the
BEGINNER hiring process?

ANSWER

Employee number assignment is controlled by the "Number Range Feature" called NUMKR. In configuration (PE03),
the NUMKR feature evaluates the company code, personnel area, or employee group of the new hire and points to a
specific internal or external number range interval (maintained in transaction PA04).

EXAMPLE A company wants US employees to have 1-series IDs (100000 to 199999) and UK employees to have 2-series
IDs (200000 to 299999). The NUMKR feature evaluates the hiring Company Code. If it reads "US01", it automatically pulls
the next available number from the 1-series interval and assigns it to the new hire.

PA » Source Q10
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Q20

"w 3 3 w3 2
T AT What are "Dynamic Actions" in SAP HCM?

ANSWER

Maintained in table T588Z, Dynamic Actions are automatic processes triggered by the creation, change, or deletion
of a specific Infotype record. When the user saves an infotype, the Dynamic Action logic executes in the
background. It can automatically default data into a new infotype, generate a new infotype screen for the user to fill
out, or even send automated emails.

EXAMPLE When an HR admin creates a record for the birth of a new child in IT0002 (Personal Data / Family Member), a
Dynamic Action triggers automatically. The moment IT0002 is saved, the system automatically opens a blank IT0167
(Health Plans) screen, forcing the admin to add the new child to the employee's medical insurance policy.

PA « Source Q20

Q28 What happens to IT0001 (Organizational Assignment) when a Position's attributes are
INTERMEDIATE changed in OM?

ANSWER

If OM-PA integration is active, changes made to a Position in OM (e.g., moving the Position to a new Org Unit or
changing its Job) do not immediately hard-update PA. A background synchronization program (RHINTE30 or
automated batch jobs) must run to update the employee's IT0001 record in PA to reflect the new OM master data,
ensuring both modules stay perfectly aligned.

EXAMPLE An entire department is restructured in OM. The Position "Accountant” is moved from "Sales" to "Finance."
The batch job runs overnight, reading the OM changes and automatically creating new IT0001 records for all the
Accountants, updating their Org Unit field from "Sales" to "Finance."

PA « Source Q28
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Q35 How has SAP HCM Personnel Administration changed architecturally in SAP
ADVANCED S/4HANA (specifically H4S4)?

ANSWER

In S/AHANA (HCM for S/4AHANA - H4S4), the core data structures (PA0001, PA0002, etc.) remain identical to ECC to
preserve legacy investments and payroll logic. The major architectural shift is the mandatory integration with the
S/4AHANA Business Partner (BP) framework. Every employee in PA must now be synchronously replicated to a
Business Partner role (BUP003 - Employee). Additionally, standard PA is optimized to run on the HANA database,
replacing legacy aggregate tables with real-time CDS views for modern Fiori reporting.

EXAMPLE In ECC, a user creates an employee in PA40, and the record sits in PA0002. If that employee needs to use the
SAP procurement module, a separate Vendor record was created. In S/4AHANA, the PA40 creation automatically
generates a universal Business Partner (BP), allowing that single BP object to act as the HR employee, the travel vendor,
and the system user simultaneously.

PA « Source Q35

Q45 How does the system prevent overlapping data when an employee is transferred
ADVANCED between company codes with different payroll areas?

ANSWER

A transfer across Company Codes or Payroll Areas is considered a critical change that impacts financial taxation
and payroll control records. A standard "Transfer" action (PA40) must be executed. S/AHANA enforces Time
Constraint 1 on Infotype 0001 (Org Assignment). The system creates a brand new IT0001 record for the new
Company Code starting on the transfer date, and automatically delimits the old Company Code record to the day
prior. The payroll driver evaluates these split dates to generate separate tax forms (e.g., two W- 2s) for the different
legal entities.

EXAMPLE Employee transfers from US01 to US02 on July 1st. IT0001 record 1 is valid Jan 1 to Jun 30 (US01). IT0001
record 2 is valid Jul 1 to Dec 31 (US02). Payroll reads this split and calculates accurate state tax withholdings for the
respective locations.

PA » Source Q45
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PY

PAYROLL

6 SELECTED QUESTIONS ¢ BEGINNER - INTERMEDIATE - ADVANCED

Q1 & Q10 * Q20 & Q28 * Q35 & Q45

SAP HCM * ECC & S/4HANA
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(0)

i i ?
TR What is the primary purpose of the SAP HCM Payroll module?

ANSWER

The SAP HCM Payroll module calculates the gross and net pay of employees. It processes master data (like basic pay,
recurring deductions), evaluates time data (absences, overtime), applies complex country-specific tax and legal
regulations, calculates the final net payout, and generates the financial documents required to post the liabilities
and expenses to SAP FI/CO.

EXAMPLE An employee earns a $5,000 base salary. They worked 10 hours of overtime and have a $50 health insurance
deduction. The Payroll engine reads this data, calculates the gross pay ($5,500), deducts taxes and the $50 premium,
determines the net pay, and transfers the funds to the employee's bank account while posting the expense to the
company's ledger.

PY * Source Q1

Q10

Wh ifically triggers a retr iv roll run?
RO at specifically triggers a retroactive payroll ru

ANSWER

Retroactive accounting is triggered by the "Earliest Master Data Change" date stored in Infotype 0003 (Payroll
Status). Whenever a retro-relevant infotype (like IT0008 or IT2001) is saved with a past date, S/4AHANA silently
writes that past date into IT0003. When the payroll driver runs for the current period, it reads IT0003, sees a date in
the past, and forces the calculation engine to loop backward to that exact date.

PY « Source Q10
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Q20

1 i i ?
e IEL s What is a Personnel Calculation Rule (PCR) in Payroll?

ANSWER
A PCR (Transaction PE02) is a micro-block of granular business logic called by the Payroll Schema. While the
schema defines the high-level steps (e.g., "Calculate Taxes"), the PCR defines the exact mathematics (e.g., "Take Wage

Type 1000, multiply it by 1.5, and add it to Wage Type 2000"). PCRs use specific operations (like ADDWT, MULTI,
RTE=) to manipulate the rates, numbers, and amounts of wage types.

PY « Source Q20

Q28 Explain the integration between Time Management and Payroll (e.g., Cluster B2 to
INTERMEDIATE Payroll).

ANSWER

Time Management (PT60) calculates overtime, shift differentials, and absences, storing the results in Cluster B2.
During the Payroll run, the schema calls the IMPRT B2 function. This function extracts the time evaluation results
(specifically the ZL table containing the generated time wage types) and pushes them into the active payroll IT table,
allowing the payroll engine to assign a monetary rate to the hours.

PY + Source Q28
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Q35

1 i ?
P e What is the Payroll Control Center (PCC) in SAP S/4HANA?

ANSWER

The Payroll Control Center (PCC) is the modern, Fiori-based frontend for payroll processing in S/4AHANA (and
SuccessFactors ECP). It completely replaces the clunky SAP GUI backend transactions (like PA03, PC00_M99_CALC).
It uses a "One-Click Monitoring" paradigm, allowing payroll managers to execute pre-payroll data validations, run
simulations, and view massive real-time KPI dashboards (e.g., "50 employees missing bank details") in a highly
visual, user-friendly web interface.

PY « Source Q35

Q45 How do you configure a custom Wage Type Valuation Base (e.g., paying overtime at
ADVANCED 1.5x the standard hourly rate)?

ANSWER

This is managed via Valuation Bases in table T512W. You configure a base wage type (e.g., /001 - Standard Hourly
Rate). You assign this valuation base to the Overtime Wage Type (e.g., 2000). In the properties for WT 2000, you set a
percentage modifier of 150%. During payroll, the function VALBS evaluates WT 2000. It reads the hourly rate

from /001 (e.g., $20/hr), applies the 150% multiplier ($30/hr), and multiplies it by the overtime hours worked (e.g., 10
hours) to yield a $300 payout in the IT table.

PY « Source Q45
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™

TIME MANAGEMENT

6 SELECTED QUESTIONS ¢ BEGINNER - INTERMEDIATE - ADVANCED

Q1 & Q10 * Q20 & Q28 * Q35 & Q45

SAP HCM * ECC & S/4HANA
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(0)

1 i 1 ?
TR What is the primary purpose of the SAP HCM Time Management (TM) module?

ANSWER

SAP HCM Time Management records, evaluates, and processes employee time data (attendance, absences, breaks,
and overtime). It ensures that employees are paid accurately by generating time wage types that feed directly into
the SAP Payroll module. It also tracks vacation and sick leave balances (quotas) and evaluates employee work
schedules.

EXAMPLE An hourly factory worker clocks in at 8:00 AM and clocks out at 5:00 PM. The TM module records these 9
hours, deducts a 1-hour unpaid lunch break, calculates 8 hours of regular working time, and passes this data to Payroll
to issue their weekly paycheck.

TM « Source Q1

Q10

. . )
BEGINNER What is Infotype 2011 (Time Events)?

ANSWER

Infotype 2011 stores raw clock-in and clock-out punches from external time recording terminals (e.g., badge
scanners, biometric readers). Unlike other infotypes maintained manually via PA30, IT2011 is usually populated
automatically via an interface (like the SAP HR-PDC interface) from the physical time clocks.

EXAMPLE A factory worker swipes their badge at 07:55. The swipe data is sent to SAP. An IT2011 record is created for
that PERNR with Event Type 'P10' (Clock In) at 07:55:00.

TM « Source Q10
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Q20

3 ”w w3 3 ?
e IEL s What is "Cluster B2" in SAP Time Management?

ANSWER

Cluster B2 is a highly compressed binary database cluster (stored in table PCL2) that holds the results of the Time
Evaluation run (PT60). It stores daily balances, cumulative balances, accrued quotas, generated wage types, and
error messages for each employee. You cannot view it directly in standard transparent tables; you must use
transaction PT_B2 to read it.

EXAMPLE After running PT60, an administrator wants to see exactly which wage types were generated for Monday.
They open PT_B2, input the employee number, and drill down into the ZL table within Cluster B2 to see the exact results.

TM = Source Q20

Q28

@
AT What does the feature SCHKZ control?

ANSWER

Feature SCHKZ (Transaction PE03) automatically defaults the Work Schedule Rule (WSR) in Infotype 0007 during a
hiring or organizational reassignment action. It uses decision trees based on parameters like Personnel Area,
Employee Group, or Employee Subgroup to suggest the correct schedule.

EXAMPLE When HR hires an employee into the "Factory Worker" subgroup, the SCHKZ feature reads the subgroup and
automatically populates the IT0007 field with the "SHIFT_24X7" work schedule, preventing the HR admin from having to
guess the correct schedule.

TM « Source Q28

Do not copy or sell this material, as it is the copyrighted property of www.sapsolutionlab.com « Page 21



SAP HCM ¢ INTERVIEW Q&A SAMPLE 30 QUESTIONS « 5 MODULES

Q35 How does the architecture of Time Management shift when moving from SAP ECC to
ADVANCED a hybrid S/AHANA & SuccessFactors environment?

ANSWER

In classic ECC, TM was handled entirely within the ABAP core via GUI/WebDynpro. In a modern hybrid
architecture, SAP SuccessFactors Time Tracking is often the system of engagement. Employees request leave and
record time in the cloud (SuccessFactors). This data is then replicated synchronously or asynchronously to the
S/4HANA core via SAP Cloud Integration (SCI). The S/4AHANA core still maintains the infotypes (2001, 2011) and runs
the robust PT60 Time Evaluation engine to feed the on- premise Payroll module.

EXAMPLE An employee requests vacation on their SuccessFactors mobile app. The request is approved by the manager
in the cloud. An integration job pushes this to S/4AHANA, creating an IT2001 record, which then deducts from the on-
premise quota and adjusts their next S/4HANA paycheck.

TM = Source Q35

Q45

. . ~
P e How do you customize a CATS Data Entry Profile (Transaction CAC1)?

ANSWER

CAC1 configures how the Cross-Application Time Sheet looks and behaves for different user groups. You define the
layout (which fields like WBS Element, Cost Center, or Attendance Type are visible), the data entry period (Weekly
or Daily), whether approval is required, and the target components the data will flow into (HR, CO, PS).

EXAMPLE Office workers only need to record HR absences. Their profile hides all FI/CO fields and only shows "Absence
Type." Engineering consultants need to bill clients. Their profile makes "WBS Element" and "Network Activity"
mandatory input fields before they can save their timesheet.

TM « Source Q45
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END OF SAMPLE

30 SAP HCM Interview Questions & Answers

Beginner — Intermediate — Advanced * ECC & S/4AHANA
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